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- A New Qualification?
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The BARS Education Survey

+ Level of Interest?

90 on the first day

« 280 completed questionnaires in three weeks
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How Long Working in Diabetic Eye Screening
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Interested in a Further Qualification?

Undecided
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No
10%

M Yes M No M Undecided



What Areas Should the Qualification Cover?
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Conclusion

- Appetite for a new qualification

- Interest in a range of topics

- Experienced workforce

- Frustration at lack of
opportunities




Online Learning & Development

Common Competency Framework
e G Resources

- RCOphth Framework
- The ABC of CPD
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BARS Certifications
-

- Different topic areas
and levels

« Freedom to choose

« Primarily online, but
with study days




Common Competency Framework

The Common Clinical Competency
Framework for Non-medical Ophthalmic
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Online Learning & Development
Resources

» The ABC of CPD

- Learning Materials
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BARS Certifications

- Different topic areas
and levels

« Freedom to choose

- Primarily online, but
with study days




And Now the Bad News... However...

-+ No qualification can guarantee " - ) + Knowledge Empowers You
career progression i .
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Next Steps

- Meeting With RCOphth

» New Website Launch

- Admin Certicaion % )
Admin Certification
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NeXxt Steps

- Meeting With RCOphth

- New Website Launch
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.. but they were laying
bricks every hour.
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